PAST PRESIDENT 

Purpose: 
He/she shall also work closely with the President and President-Elect in conducting the affairs of the Association. 
Evaluation Directions: 

Use this list of responsibilities and rating scale for assessment of the board members performance at the midpoint meeting and the meeting just prior to the state convention. These evaluations will be used to evaluate the effectiveness of the board member and their continuation on the board. Board members with less than 50% proficient or above are deemed inefficient and may be replaced. 

Performance Rating Scale:
Use the following scale to evaluate the performance of this board member. 

Exceeds: Consistently exceeds performance responsibilities

Proficient: Demonstrates acceptable level of performance responsibilities

Unacceptable: Does not perform at an acceptable level for this responsibility

Timing Issue: Unable to rate at this time due to timing of this responsibility

Unable to Evaluate: Do not have enough information to judge the candidate on this responsibility
Responsibilities: 

1. Be a member of AAHPERD for 5 consecutive years.

Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
2. Attend all Executive Board meetings.

Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
3. Act for the President in his/her absence. Succeed the President in case of his/her death, resignation, or removal from office 
Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
4. Represent COAHPERD at the following: 
a. Representative Assembly of AAHPERD and Central District AHPERD.
b. State, District, and National conventions and other meetings as needed 
Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
5. Chair COAHPERD Convention Committee
Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
6. Serve on Board Development/Nominating Committee
Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
7. The Past President shall consult the President Elect with the board member nominations for the current year.
Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
8. Serve on Annual Awards Nominating Committee

Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
9. Attend all Executive Board meetings and supply a progress report

Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
10. Participate in all the evaluations.

Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
11. Chair Past President’s Council
Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
12. Assist the President with any other duties 
Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
13. Submit an article for every issue of the COAHPERD Journal
Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
14. Submit items for silent auction and or other fundraising efforts.

Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
15. Collaboration with Convention Manager on convention program.

Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
16. Collaborate with the ED concerning activities of divisions including meeting reports and workshops
Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
17. Responsible for inviting past-presidents to the president’s reception prior to the awards dinner.
Exceeds   

Proficient

Unacceptable
Timing Issue
Unable to Evaluate
